
 
 

 

 

 

 

 

Program evaluation 2025 – analysis of perspectives 

  



Internationalization 
Here is an analysis of the programme evaluation. The analysis was made by the coordinator 
for the internationalization perspective. 
The analysis is based on your overall values and your free-text answers. 
 
Response rate: 17.43% 
 
 
Graphs:  
 

 
 
 

Analysis of the year's results  
The response rate for 2025 is low, only 17% compared to 2023 when the response rate was 
31%.  Of the respondents, 39% answer that the training gives an insight into what it is like to 
work in an international environment 'to a very high degree' or 'to a great extent', 36% 'to 
some extent' and 26% 'not at all' or 'have no opinion'.  
 
The experience of an international environment differs quite a lot between the different 
programmes. In some programmes, this is a very natural part, but in other programmes, the 
education is more focused on the Swedish labour market.  
 
 

Strengths of the perspective at BTH level 
 
Several students highlight the international student mix in the programmes as something 
very positive and something that contributes a lot to an international environment in the  
education. As a student, you also encounter both courses and literature in English. Overall, 
this is perceived as positive.  



 
Some programmes offer study trips abroad. This contributes to insight into operating in an 
international environment. 
 
The research connection in the education is also mentioned as very positive, as it contributes 
to critical thinking. 
 

Development areas  
 
Several students mention that they feel that information about studying abroad is lacking. 
Clearer information, already early in the program, is important in order to know what 
opportunities are available and to be able to plan studies abroad in a good way. 
 
For some programmes, there are very few established collaborations with foreign 
universities, and the range needs to be larger. It is also important that the course selection 
and structure are similar, so that students have the opportunity to transfer the courses from 
their studies abroad into their degree programme.  
 
As a suggestion, more guest lectures by international researchers are highlighted as 
something that would contribute to increased quality and give an increased international 
character to the programmes.   
 
 
 
 
 
 
 
 
 
 
  



Discrimination and Harassment 
Here follows an analysis of the program evaluation. The analysis is conducted by the 
coordinator for the perspective of gender equality, equal conditions, and leadership, and is 
based on students' ratings on the questions and free-text responses. 
 
Response Rate: 431 responses, (777 responses, 2023), (759 responses, 2021), (843 
responses, 2019). 
 
Graphs: 
 

 
 
 

Analysis of This Year's Results 

On the question of whether students have experienced any form of discrimination or 
harassment related to the grounds of discrimination, 82 percent answered not at all or to 
some extent. 8 percent answered that it occurs to a high or very high extent. 10 percent of 
respondents answered that they "have no opinion" on the matter. 
 
It is encouraging that 355 out of 431 people think that it does not occur or occurs to a very 
low extent. According to BTH's Work Environment Policy, there is zero tolerance for 
discrimination and harassment, and BTH takes seriously that 56 students have reported 
experiencing it to a high or very high extent. With the low response rate, it can also be 
assumed that there is an unknown number of unreported cases. 
 

Strengths for the Perspective at BTH Level 
In the previous program evaluation, this question was not included, so a comparison of 
trends is not possible. In summary, several free-text responses praise BTH for being inclusive. 
Examples from the students' free-text responses include: 
 



",,, I AM in fact a person who belongs to one of these groups and have never 
experienced anything bad against me, or unfair treatment during examinations or the 
like, because of it. On the contrary, I have felt very welcome, included, and fairly 
treated. So all credit to BTH and the program's teaching team for ensuring that we 
are all welcome (even though I cannot speak for all the mentioned groups above)." 

 
 
Changes Implemented Based on the 2023 Program Evaluation 
This question was not included in the 2023 program evaluation. 
 

Development Areas 

Even though most are very satisfied, the free-text responses indicate that there are students 
who experience discrimination and harassment both between students and between 
students and teachers. This ranges from derogatory comments about age and gender to 
students being treated differently based on ethnicity or mental disease. Someone has heard 
a teacher call a student stupid in front of an entire class, and others feel that there are 
teachers with biased opinions and values that shine through in their teaching. 

 
"It's just that some teachers treat students a little differently depending on which 
country they come from..." 
 

BTH has begun to reorganize the work for equal conditions. The ambition is to strengthen 
activities to promote equal conditions, and it will also be integrated with gender equality. 
Several activities for students and further training for staff will be carried out in the coming 
years. 
 
  



Digitalization perspective 
 
Here follows an analysis of the program evaluation. The analysis was made by the 
coordinator for the Digitalization perspective. The analysis is based on your combined values 
and your free text answers. 
 
Response rate: 17% 
 

Analysis of the year's results  
 
75% of those who responded to the survey think that BTH promotes digitalization in our 
programs to a high, or very high, degree. This shows that BTH's profile towards digitalization 
is having an impact on our programs. 
 
The Digitalization Council and the AI group for education have continued to work on 
digitalization issues during the 2024/2025 academic year. Among other things, an AI day for 
teachers and students has been carried out and a project to give our students access to an 
API for generative AI has been initiated. We believe that the API project will further improve 
the students' experience of digitalization and contribute to new innovations from the 
students. These initiatives are relevant because further increased focus on AI in education is 
requested in some of the free text responses.  
 
To meet students' wishes for further increased focus on AI in education, BTH should, in 
addition to the API project, continue to integrate AI into all educational programs. 
 
  



Collaboration 
Here is an analysis of the programme evaluation. The analysis was made by the coordinator for the 
perspective Collaboration, Kennet Henningsson 

The analysis is based on your overall values and your free-text answers. 

 Response rate: 17.43 

  

Graphs: Graphics are copied.  

  

   

Analysis of the year's results 
• Strengths of the perspective at BTH level 
• Changes made based on the 2023 programme evaluation 
• Development areas 

  

Strengths of the perspective at BTH level 
A majority of respondents answer positively when asked if they believe they gain insight into 
expectations. Positive responses include "To a great extent" and "To a very high degree". 

Only a small proportion answer "Not at all", even if we include the answer alternative "Have no 
opinion", it is a small proportion of those who responded who chose these alternatives. 

  

It is some guesswork to interpret the free-text answers as there is no connection to which program 
the individual studied when the answers were given. However, some keywords return that give a hint 
of which program is being considered. 

  

The strength is that there is exchange with industry through company visits, guest lectures, project 
work, internships and other things, and that this is appreciated by the students. 

  



It is clear that the trend that previously existed with increasing response rates to the answers "To a 
great extent" and "To a very high degree" has been broken, went from 58% in 2023 down to 50% in 
2025, however, the question has changed from reading "How satisfied are you with the element of 
collaboration with working life in your education?" to the current formulation. The current wording 
contains elements of expectations for the future profession, which possibly affects as some of the 
free-text answers point out an uncertainty about it. 

  

Implemented changes based on the 2023 programme evaluation 
Some of the changes have been implemented, but at the same time, some areas of improvement 
remain, such as the connection to the marketing of the programs. Furthermore, reorganization and 
change of role have paused development areas such as program managers' conversations with the 
coordinator and synchronization with science parks and business clusters. 

  

Development areas 
There is a great interest from the students to have elements of collaboration within courses but also 
as other activities. 

  

A possible area of development is that BTH arranges meetings with industry, organizations and 
society in thematic areas, and in this way does not link it to a limited group of students within a 
specific course. It is clear that where there is an established structure within a course or programme, 
this happens and is appreciated. The potential improvement would then be that this is spread to 
more than just individual courses. 

  

However, the own course and programme initiatives for collaboration should not be hindered or 
reduced, but can be supplemented if possible. 

  

Increase the coordinated communication between programme managers by inviting them to the 
collaboration forum and using it as a communication platform also regarding this type of 
collaboration. 

  



Sustainable development 
The analysis was made by the coordinator for the perspective Sustainable Development 

The analysis is based on your overall values and your free-text answers.  

Response rate: 17.43% 

  

Graphs: 
  

  

  

Analysis of the year's results 
Strengths for the perspective at BTH level  
Possibly that according to the evaluation of the degree to which sustainable development is 
integrated, more than half of the students who responded (59%) assess that sustainable 
development is integrated to a high or very high degree. However, even if it is difficult to perform an 
analysis based on a relatively small number of comments submitted by a small group of students, 
there is possibly an indication in these comments that there is currently insufficient integration of 
sustainable development in programme-specific areas and that sustainable development is perceived 
as something that is partly external and as something voluntary to look at. 
 
Implemented changes based on the programme evaluation 2023 
Increased opportunity to reflect and discuss in the basic course that until 2024/2025 was taken by all 
engineering programmes.  
  

Development areas 

  

To strengthen the common thread of sustainable development through the programmes. This is 
based on the fact that there is some form of overarching programme council with responsibility for 
planning and continuously updating the sustainability content, a council that needs to include several 



teachers on the programme. Sustainable development is dynamic and a good integration of this 
requires continuous development and over several courses. 

To maintain and continue to develop the sustainability competence of teachers in all programme 
areas. 

  

  

  

  



Gender Equality  
Here follows an analysis of the program evaluation. The analysis is conducted by the coordinator for 
the perspective of gender equality and is based on students' ratings on the questions and free-text 
responses.  

Response Rate: 431 responses, (777 responses, 2023), (759 responses, 2021), (843 responses, 2019).  

  

Graphs:   

  

  

  

  

  



Analysis of This Year's Results  
On the first question, "To what extent do you think your education provides relevant knowledge 
about gender equality," 47 percent (55 percent) of respondents answered "to a very high extent" or 
"to a high extent." 32 percent (26 percent) answered that they "to some extent" or "not at all" 
believe that the education provides relevant knowledge about gender equality. 22 percent (19 
percent) of respondents answered that they "have no opinion" on the matter.  

On the second question, "To what extent do you think your education is conducted in a way that 
considers gender equality," 61 percent (66 percent) of respondents answered "to a very high extent" 
or "to a high extent." 17 percent (16 percent) answered that they believe the education "to some 
extent" or "not at all" is conducted in a way that considers gender equality, and 23 percent (18 
percent) "have no opinion" on the matter.  

When analyzing the free-text responses, it appears that respondents sometimes have difficulty 
distinguishing between the questions, i.e., whether an education provides relevant knowledge about 
gender equality or whether the education considers gender equality in its implementation. 
Regardless, the patterns in the responses to both questions are relatively similar, with a downward 
trend. It is difficult to determine the cause. This year's response rate is significantly lower than in 
previous years, with more comments indicating that gender equality is not relevant, as well as 
criticism that not enough is being done and suggestions on what can be done. A possible explanation 
for the downward trend could be that dissatisfied students are more likely to respond, and when the 
response rate decreases, they have a greater impact. Another explanation could be that students 
have become more aware and therefore have higher demands and expectations. Teachers and other 
staff are making greater efforts to integrate gender equality into the education, which makes it 
unlikely that the downward trend is due to a decline in quality. The results need to be analyzed 
further, and efforts must be made to reverse the trend.  

  

Strengths for the Perspective at BTH Level  
In previous years, a majority of respondents (55% on the first question and 66% on the second 
question) have answered that they are satisfied to a high or very high extent with the knowledge 
about gender equality that the education provides and that the education is conducted in a way that 
considers gender equality. Both questions received lower ratings this year (47% on the first question 
and 61% on the second question). In the students' free-text responses, the following examples 
appear:  

• "I was positively surprised by how relevant and useful the gender equality module was."  

• "It has become less visible in academia compared to, for example, ten years ago, but gender 
equality aspects are still absolutely addressed."  

• "This is perhaps something that I think has been one of the strongest subjects within 
sustainability planning, along with the climate issue."  

  

Changes Implemented Based on the 2023 Program Evaluation  
Measures Taken for Gender-Equal Education The following activities have been carried out since the 
2023 program evaluation to contribute to the integration of gender equality in education:  



1. All new students are offered information via the Student Portal and a brief introduction at the 
start of the term, focusing on promoting gender equality and inclusion and preventing 
discrimination and harassment.  

2. A more comprehensive survey on how students perceive gender equality at BTH was 
conducted in the spring of 2024.  

3. Caroline Faberger, a successful CEO, gave a lecture in the fall of 2023 about her unique 
experiences of being a CEO both as a man and a woman and what the differences have been.  

4. An online course on gender mainstreaming for teaching staff was launched in the fall of 2023, 
including workshops. About 100 people have completed the program and accompanying 
workshop, generating ideas for developing teaching.  

5. An online course on gender equality has been developed for students and is used by several 
teachers in their teaching.  

6. New educational material on gender equality and equal conditions has been purchased, and 
more is being developed.  

7. BTH participated in a seminar series organized by the Gender Equality Agency, which took 
place over about 18 months. A broad participation of leading individuals and key persons 
took part, and among other things, a result is that a reorganization of the work for gender 
equality is now underway, where it will be further developed and integrated with the work on 
equal conditions.  

  

Measures Taken for Gender-Equal Student Recruitment  
In student recruitment, BTH works long-term and systematically with norm-creative communication 
in all channels under the leadership of the Communications Department. Activities are carried out to 
influence gender-bound study choices, primarily focusing on technology education. To attract more 
women to technology education in the long term, "Technology Day for Girls" was held in 2023 and 
2024. The collaboration between the gender equality coordinators and the Communications 
Department has deepened, and the entire Communications Department has received an introduction 
to the training developed for teaching staff. Several program managers actively work with gender 
equality at open houses and other recruitment activities, including consciously choosing 
representation of both genders in booths and presentations.  

  

Development Areas  
Several respondents are less satisfied, and the free-text responses highlight areas for further 
development. Several students express in their free-text responses that knowledge about gender 
equality does not belong in an education at a technical university:  

• "Extremely uninteresting in a country where everyone already has equal opportunities and 
equal rights to everything that society offers. I am studying to gain expertise; if I want to learn 
more about gender equality, I will study humanities instead."  

The overall picture that emerges from these responses is that, among a group of students, there is a 
lack of knowledge about gender equality or an unwillingness to learn about the perspective in 



connection with their subject studies, while other students are positive and request discussions on 
the subject in the education. A development area is how course and program managers create 
opportunities for discussions with students about gender equality and its relevance to the industry 
and the subject in which they are being educated. Course and program managers should be offered 
both support and inspiration in this development work. Opportunities for workshops, coaching, best 
practices, and exchanges of experiences need to be created and implemented. The online training for 
teaching staff will continue to need to be carried out. Planning to develop support during students' 
first year is underway and is expected to start in the fall of 2025.  

The free-text responses also reveal that some students want a more balanced distribution of women 
and men in their education, which is a development area for BTH. The work to achieve a more 
balanced representation of women and men is an ongoing development area in 2025, requiring 
further analysis of data regarding applicants to BTH's programs and continued dialogue with relevant 
parties to work for both norm-creative study choices and gender-equal throughput.  
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